
Director of Warwick Innovations
Recruitment pack – December 2022

Lead the 
way ahead



Born in the 60s, the University of Warwick has always 
been a forward-facing organisation and today is no 
different, we’re still here to point the way ahead.

As the world faces a future of faster, more profound 
change, with all the possibilities, pressures and 
uncertainty that brings, we know the role of higher 
education will be more vital than ever. 

We do what we do at Warwick because, even in the 
face of this uncertainty, we believe we all have it in us 
to find the answers and make a better world. Especially 
when we’re powered by knowledge, curiosity, creativity 
and compassion.

Professor Stuart Croft 
Vice-Chancellor and President

We all have 
it in us



Warwick is one of the world’s leading universities for 
teaching and research. With an absolute commitment to 
excellence and an ambition to challenge the status quo, 
we’ve inspired positive change, sparked innovation and 
created opportunity across our local community, our 
region, the country and beyond. 

Our campus, on the border between Coventry and 
Warwickshire, is home to over 29,500 students and 
7,000 staff. Our annual research income in 2020/21 was 
£139.8m and our capital spend reached £97.6m. 

We’re incredibly proud of our global reputation as a 
centre of excellence for learning and research. It is our 
mission to point the way ahead and open our doors 
even wider – to work hand in hand with industry, to 
connect with academics and partners around the world, 
to bring opportunity to our region and our country, 
and to engage students, staff and communities from all 
walks of life, all parts of society, all cultural backgrounds.

This is
Warwick



Get ready 
to lead

You’ll be joining us at an exciting and challenging time. 
Higher education is under pressure to respond to the 
demands of a changing world. People are looking to 
us to tackle the big questions we’re all facing and to 
enable and inspire the next generation to take on the 
future. 

At Warwick we’re rising to the challenge. Over the last 
2 years we’ve worked together to reaffirm our purpose, 
to articulate the belief that drives us and write a story 
for ourselves that connects our founding spirit to our 
future ambition. Now we’re in the process of refreshing 
our university strategy, setting ourselves the task of 
leading the way ahead in everything we do, across all 
our academic faculties, our professional services, our 
culture and our interactions with people and society.

We’re looking for leaders who can help us seize this 
moment. Pragmatic idealists who are prepared to set a 
course for the future and ready to roll up their sleeves to 
make it happen. 



Seeking out 
difference

We’ve always believed in the power of bringing 
together different kinds of people, with different life 
experiences, different backgrounds and different 
ways of thinking. Having a diverse culture doesn’t 
always make life easy but it’s a price worth paying for 
the creativity it brings and for the chance to pass on 
opportunity more broadly and more fairly.

Your energy, your ingenuity and your leadership 
experience will be critical but above all, we’ll need 
you to bring your own unique perspective and your 
appetite to listen, learn and adapt. 



Lead a world-class function



The Director of Warwick Innovations 
will inspire, educate and engage 
University employees in order to grow 
the volume, value, impact and success 
of University research and ideas 
through commercial application. 

The role holder will lead Warwick’s 
Technology Transfer Office to become a 
national exemplar of best practice in bringing 
research developments to market, in order 
that Warwick’s excellent research makes a 
meaningful impact in society and on the UK 
economy. By translating research through 
negotiating licences, spinning out companies 
and incubating Warwick’s Innovations. 

Director of Warwick 
Innovations
Responsible to 
Chief Innovation Officer



Support programs such as ICURe and 
Deep Tech Innovation Centre to train 
researchers to test their research outputs 
in the market, and Midlands Innovation to 
link together midlands technology transfer 
offices, incubators and accelerators, to grow 
the pipeline of Warwick pioneers and the 
creation of multiple Warwick businesses 
that turnover more than £1m per annum.  

Develop a strong culture, methodology 
and operating model in partnership with 
Research so that impact committees, proof 
of concept sessions and REF/KEF impact 
case studies have commercial input. Evolve 
the application of research to recognise 
that innovation is a reiterative, diverse and 
inter-disciplinary process, in which basic 
research, applied research, customer design 
thinking, pretotyping, testing and pivoting 
will stimulate and enhance innovation. 

Contribute to the creation, implementation 
and success of the Warwick Innovation 
strategy, the Warwick Innovation District and 
Warwick Pioneers. As part of the Warwick 
Innovation senior leadership team, support 
Warwick so it’s seen as an exemplar for 
innovation and the obvious place to invest. 

Create a strategic implementation plan for 
Warwick Innovations and its employees, 
that supports the delivery of the Warwick 
Innovation strategy, the Warwick Innovation 
District and Warwick Pioneers. 

Create the strategy, secure the funding 
and build appropriate Innovation clusters 
ensuring Warwick has systemic and 
strategic innovation in clusters that are 
aligned to our Research strengths and the 
regions Industrial strategy, so Warwick can 
support the regions ecosystem and secure 
inward investment. 

Lead technology transfer 
from idea to impact, so that 
researchers are inspired and 
supported to get their ideas 
and innovations out to benefit 
the economy and society. 
In the process enhance the 
University’s reputation for 
research and knowledge 
exchange. Measures of success 
will include patent applications, 
IP revenue, translational grants 
and investment raised, spin 
outs started and researcher 
industry interactions.  Share 
the impact of these successes 
through translational case 
studies and inspiring stories.  

Principal 
Accountabilities



Empower Warwick academics, professional 
services, students, alumni and business 
partners to work together to create centres 
of excellence in areas of natural Warwick 
strength. Warwick will therefore be seen 
as bringing in new perspectives from 
unforeseeable angles to set trends and 
build sustainable competitive advantage for 
our region. 

Work with appropriate funding bodies 
across the private sector, the British 
Business Bank and other agencies to deliver 
an investment into Warwick businesses 
access to seed capital and high quality due 
diligence. 

Inspire, educate and incubate the creation 
of new businesses, so that Warwick start-ups 
are supported with access to capital, skills, 
markets, mentoring and infrastructure, to 
improve the likelihood of them scaling into 
organisations that provide economic and 
job growth for our region. Measured by the 
delivery of new businesses and new jobs for 
the Midlands described in the Innovation 
Strategy.  

Hire, lead, inspire and manage a team of 
direct reports and project team members, 
so that robust plans are created by all 
collaborators to deliver the impact for 
the University, our region and society 
as described in the Warwick Innovation 
Strategy. 

Produce financial reports, forecasts and 
monitor performance by chairing meetings 
cross functionally in order that appropriate 
analysis, risk management and corrective 
actions are taken so that budgets are 
delivered on time.

Identify and manage issues of 
confidentiality and intellectual property 
protection as appropriate, so that the 
balance of commercialising opportunities 
and getting research out for societal good 
is struck in a mature position.



Qualification
•  Degree level or equivalent with practical 

experience in business building.

Previous Experience
•  Knowledge of a wide range of 

disciplines, sectors, clusters, regional 
businesses and contacts.  

 
•  Senior leadership experience in 

a commercial environment where 
substantial growth has been delivered.

Knowledge and Skills
•  Successful experience in technology 

transfer, commercialising R&D and 
innovation.  

 
•  Significant experience in a senior 

leadership role in a commercial 
environment. Has built successful new 
businesses/units through a complex, 
multi-partner operating model such as 
a new business/unit that has grown to 
over £20m of turnover.

 
•  Significant experience in commercial 

innovation with a direct responsibility 

for product innovation, R&D or an 
incubator/accelerator. For example, 
demonstrable evidence of a track record 
of multiple innovations that have gone 
from ideation to commercial success in 
the £millions.

 
•  An ambitious, bold, energetic and 

passionate approach that inspires others 
to take calculated risks, expand their 
thinking and go further than normal. 

 
•  Successful team building skills, proven 

across multiple partners in a complex 
organisational setting with little direct 
authority.

 
•  Strong interpersonal skills together with 

the ability to persuade and influence 
partners and internal colleagues to take 
bold actions.

 
•  A high level of self-motivation, with 

the ability to plan and deliver goals 
to deadlines, manage large budgets, 
resource constraints at a senior level 
under pressure.

 
•  Knowledge of IP protection and 

management gained through contract 
negotiation.

Person Specification 
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Core benefits
•  Competitive salary
•  Attractive pension scheme with excellent 

employer contributions
•   Generous annual leave to keep you energised
•  Relocation support (if applicable)

Recognition
•   Senior performance and remuneration review
•  Recognition scheme to celebrate the 

excellence and contribution of staff
•  Staff awards to recognise peers and 

colleagues and their great work

Health and wellbeing
•  Employee Assistance Programme (EAP), 

a confidential support service to help you 
through any of life’s issues or problems

•  Discounted private healthcare and cash plans 
to keep you and your family happy and healthy

• Health and Wellbeing policies

Learning and development
•  Development opportunities including 

workshops, coaching and more

 

Fitness and lifestyle
•   Warwick Sport offers discounted gym 

membership in incredible facilities
•  Flexible and hybrid working to help your work/

life balance
•  Warwick Arts Centre offers seasonal staff 

discounts for its programme of events

Family
•  Family friendly benefits including maternity, 

paternity, shared parental leave and adoption 
leave, career break and Time Off for 
Dependents for that vital family time

•  University Nursery and Children’s Services in a 
convenient on-campus location

•  Warwick Family activities including family days 
and events in the Arts Centre

Transport
•  Cycle to work scheme
• Car share scheme
• Electric car scheme

Warwick is a fantastic place 
to work, a place where 
you should expect the 
unexpected. No two days are 
the same, and plenty of perks 
come with this role.

A great place to work

As well as those listed above, there are 
many other benefits of working at Warwick 
which you can find out more about online: 
www.warwick.ac.uk/benefits



The University of Warwick has appointed 
SearchHigher as their recruitment partner for this 
campaign. 

Please apply by submitting a CV and Cover Letter in 
Word Document format to: enquiries@searchhigher.
com; or call Jayne Reilly on 07823524581 for a 
confidential conversation.

We’re proud of our diverse community and are 
committed to ensuring equality of opportunity for 
all, fostered in an environment of mutual respect and 
dignity. We strongly encourage individuals from all 
backgrounds to apply for this role.

The closing date for applications is 22 January 2023.

We know that attracting the highest quality staff is 
fundamental to achieving our aims. We’re committed 
to ensuring that our recruitment and selection practice 
is professional, fair and effective. Find out more at 
www.warwick.ac.uk/services/equalops

How to apply


